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It is proposed to invite applications through online mode in the Personnel Branch
online portal at URL https://southernrailway.gov.in/srhqpb/home/NGaz/ for filling up of
02 (UR) vacancy of Instructor / P.Way in Level-7 of VII CPC Pay Matrix of Civil
Engineering Department at SRCETC / TBM on Ex-Cadre tenure basis through a process of
selection by calling the volunteers from the employees working as SSE/P.Way in Level-7
and JE/P.Way in Level-6 in Civil Engineering Department of Southern Railway.

1) Eligibility Criteria

Employees/
Volunteers called
from

Applications are invited from employees working on a regular
basis as SSE/P.Way in Level-7 and JE/P.Way in Level-6 of
the VII CPC Pay Matrix, with a minimum of 5 years of
service.

Volunteers in the JE/P.Way category should have completed
5 years of regular service in that grade. Employees appointed
through Direct Recruitment (DRQ) as SSE/P.Way should
have completed 5 years of regular service in the SSE/P.Way
category. Employees promoted as SSE/P.Way against
Promotion Quota (PRQ) should have completed a combined
total of 5 years of regular service in both JE/P.Way and
SSE/P.Way categories.

The eligibility conditions shall be reckoned as on the date of
notification.

Age limit

Upper Age limit as on the date of notification is 58 years.
(PBC No.171/2023)

Tenure

The maximum tenure for Instructors in one continuous spell
shall be 5 years. The cooling-off period between two tenures
shall be at least one year, as per PBC No. 171/2023. They
shall be repatriated to their parent cadre on completion of the
tenure period, or three months prior to the date of
superannuation, or at any time if their performance is found
to be unsatisfactory, without assigning any reason, whichever
is earlier.
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In terms of PBC No. 116/2023, a minimum cooling off period
of two years is mandatory for consideration of an employee in
one ex-cadre for posting to another ex-cadre post. Employees
already working in another Ex-Cadre post can also apply
subject to the condition that their tenure period in both the
Ex-Cadre posts taken together does not exceed a maximum of
05 years in total.

2) Selection procedure

(1)

(i1)

(iii)

(iv)

v)

(vi)

(vii)

The selection consists of both written examination (75 marks) and Class Room
Trial (25 marks) as laid down in PBC 109/2019.

(Only those candidates who secure 60% and above in the written examination will
be eligible for Class Room Trial (PBC 89/2020).

In terms of PBC 263/2018 (RBE 196/2018), the question paper of written
examination will be 100% Objective type. All the questions will be of multiple
choices only.

In terms of PBC No 264/2019 (RBE 194/2019), there shall be negative marking
in the written exam with 1/3rd mark reduced for every wrong answer.

10% of the total marks will be set on Official Language Policy and Rules, which
shall be optional and not compulsory in nature.

All those employees who score not less than 60% marks in the written exam will
be called for class room lecture trial, and the final panel will be drawn in the order
of merit from amongst those who secure a minimum of 60% marks in the written
exam and 60% marks in the aggregate (PBC 89/2020).

The written examination will be conducted in Computer Based Test (CBT) mode.

(viii) The date, time and venue will be intimated later.

(ix)

There will be no supplementary examination.

2) General instructions

(1)

(i1)

(iii)

(iv)

The link for the notification along with instructions/application form will be made
available from 22.01.2026 in Personnel Branch notification website
https://southernrailway.gov.in/srhqpb/home/NGaz/ and also in Railnet website of
Southern Railway.
The employees willing to apply for the above selection have to submit their
application through the above mentioned website in online mode only. Applications
received from any other mode will be summarily rejected.
The list of supporting documents as detailed below should be kept in PDF format
(to be attached along with the application) as the case may be —

(a) Community Certificate

(b) Certificate in support of Educational Qualification

(c) Other relevant documents sought for in the notification.
It should be ensured by the respective Personnel Officers that the service
particulars of the employees/eligibility conditions entered in the Application form
are verified and eligibility is certified with the details available in the Service
Records before forwarding the applications to this Office.
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11449605/ 2026y)  The link for the web portal for submitting the on-line applications will be made
available from 02.04.2026 in the Personnel Department internet website
https://southernrailway.gov.in/srhqpb/home/NGaz/and also in the Railnet website
of Southern Railway.

Opening of online registration of application 02.04.2026
Closing of online registration and uploading of application 21.04.2026
Last date for Division/Units to forward applications to 04.04.2096
PB/Headquarters. 4-04-
(vi) The employees who are eligible to apply for the above selection should submit their

(vii)

application through the above said website in online mode only. Applications
received from any other mode will not be considered. The Instructions for applying
online for the above selection is enclosed herewith as Annexure-B.

In addition an excel file containing all the relevant details of all applications
pertaining to the Divisions/Units should also be downloaded. The downloaded excel
data file also should be verified and corrections, if any, should be carried out duly
indicating the same in the remarks column. The same has to be uploaded in the
website and also forwarded in e-office to the undersigned as e-receipt on or before.

(viii) In case no application is received in your Office/Unit, a NIL report should be

(ix)

(x)

submitted to this Office on or before.

If any of the details furnished by the applicant is found to be false at a later date,
he/she will be liable for action under RS(D&A) Rules,1968.

Wide publicity of this notification may be given by exhibiting in the Office Notice
Boards for information of all staff concerned.

Encl: Annexure A - Syllabus

N

PCPO,

Annexure B - Instructions for applying

Digitally Signed by
Anjanikumar O

Date: 01-04-2026 14:06:36
Reason: Approved

(3. 3ISFIIPHR C.ANJANIKUMAR)
. P1.31./H1.APO/IR&TRG
$d U.9.91.31. for PCPO/SR

:/Copy to :

PCE, CE/G&BW, CTE - for kind information please.

CVO/MS - for kind information please.

Principal/SRCETC/TBM

GS/SRMU, GS/DREU, GS/NFIR, GS/AISCSTREA, GS/AIOBCREA
IT Cell/PB/HQ - to upload in the Railnet.
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ANNEXURE-1

Syllabus for the Selection of Instructor — P.Way at SRCETC/TBM
Part-A

1.

BN G s

Indian Railway P.Way Manual, Track Manual, Track Machine Manual, Engineering
code, Small track machine Manual.

Manual of Alumino — Thermic welding of rails

LWR Manual

USFD Manual

GRS with subsidiary rules with emphasis on chapter — I, III, VI, VII, XV, & XVI.
Schedule of dimension on BG and MG.

Lay out calculations for modelling of yard, crossing station, etc.

Schedule of powers in works, stores and establishment matters pertaining to the level
of SSE/P.Way and AENS

Knowledge on TMS & Rail grinding.

Part — B

1.

Revenue and works budgets, control over expenditure — Preparation of preliminary
works programme. Final works programme, works budget, Demand for grants,
Expenditure and budgetary control, Responsibilities with regard to expenditure
budgetary control, Budgetary reviews and Exchequer control.

Surveys, Estimates and construction of new lines — Engineering surveys-
Classification of survey, Reconnaissance survey, Preliminary survey, Final location
survey, Survey reports. Kinds of estimates, Abstract estimate, Detailed estimates,
Supplementary estimate and Revised estimates, Project abstract estimate,
Completion estimates, Estimate of open line works, Estimate of deposit works,
checking of estimate and currency of sanction, completion report.

Engineering stores and their accountal — Procuring of office stationary and stores,
Procuring of P.Way stores for maintenance and for special works, Classification of
stores, Accountal of stores, Stock verification reports, Disposal of surplus stores,
Overhauling of stores, Numerical ledgers & inventory control, section register of
SE/P.Way.

Acquisition, disposal and management of land — Land acquisition, Demarcation of
land boundaries, Licensing / Leasing, Relinquishment of railway land. Types of
encroachments and prevention & removal of encroachment, PPE Act, Afforestation.
Personnel — HOER, Factory Act, Industrial Dispute act, DAR, Leave and Pass Rules,
Pension rules, Decasualization, Rules for recruitment of class IV and casual Labour.
Official Language.
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INSTRUCTIONS FOR APPLYING ONLINE

Annexure — B

Link for applying online-https://southernrailway.gov.in/srhqpb/home/NGaz/

Instructions to Candidates:-

The candidate who desires to apply will have to click on the appropriate link. The link
will lead to an application format in which the candidate needs to fill up the required
particulars.

The application format has to be filled up carefully and after the candidate is satisfied
that all the particulars have been correctly filled up, he/she should download the
filled up application from the portal in PDF format and print out of the same should
be taken.

In the print out, the photograph of the candidate should be affixed in the space
provided and the candidate should affix his/her signature wherever the space is
provided for this purpose. The affixed photograph should be duly attested by the
controlling supervisor/official.

After affixing the signature and photograph as above, the candidate should get the
columns/space provided for forwarding the application filled by the controlling
supervisor/official by making appropriate entries including the name, signature and
seal of the forwarding supervisor/official, in the space provided in the print out for
this purpose.

The completed application, duly forwarded by the controlling supervisor / official
should be scanned and uploaded in the portal in PDF format by the candidate.

Once the scanned PDF format of the application is submitted, the candidate has to
click on the ‘SUBMIT’ button and submit the application.

Once the scanned copy of the application is submitted, the candidate will not be able
to make any change in the application already submitted.

On submitting the completed application as above, a unique applicant ion number
will be allotted to the candidate specific for each with respect to each notification.
Candidate can also download the copy of submitted application bearing the unique
application number.

The candidate may note the unique application number for further reference.

The candidate can check the status of his application by entering the unique
application number and other relevant details.

Instructions to Personnel Branch: -

The access to the online application at the stage of scrutiny and further forwarding
will be restricted to the officials granted user rights at the level of Dealer(s),
Personnel Officer and Divisional Officer etc.

The details of user rights and passwords will be issued.

The specified Dealer(s) will have to verify the necessary details filled by the candidate
and after verification, the application can be forwarded to the concerned Personnel
officer of the Division / Unit for recommendation. If required, they may be forwarded
along with reasons/remarks to the personnel officer of the unit.

The concerned Personnel Officer will accept the application and forward the same to
Headquarters.

The concerned Personnel Officer can also reject the application duly specifying the
reason for rejections.

In case there is a need for the applications to be forwarded with the approval of the
concerned departmental Officer, then a print out of the eligible / non-eligible
applications may be submitted on file to the concerned departmental officer and
necessary approval taken by the Personnel Officer, before forwarding the same to
Headquarters.
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