
SOUTHERN RAILWAY 
No. P(S) 535/XV/Senior Traffic Costing Inspector 

PFA/MAS, 

Sub: 

CPM/MTP, CE/CNIMS, CPD/REIMS, PCOM/MAS, PCCMIMAS, 
Sr.DPOIDPO's/MAS, PGT, TVC, MDU, SA & TPJ, 

DRM/PIMAS, PGT, TVC, MDU, SA & TPJ, 
CWMICWIPER, LW/PER, CEWEIPER, Dy.CEEWSIAJJ, 
Dy.FA&CAO/T/MAS, Sr.£DPMIMMCIMAS, Sr.S&AOIMMC/MAS. 

DA 

Selection for the post of Senior Traffic Costing Inspector (Ex.Cadre) 
in Pay Matrix Level-7 (Grade Pay Rs.4600-) Traffic Costing 
Cel/Chennai- Reg. 

1. Volunteers are called for Selection to fill up 4 vacancies (UR: 03, SC: 01) in Senior 
Traffic Costing Inspector (Ex.Cadre) in Pay Matrix Level-7 (Grade Pay Rs.4600/-) Traffic 
Costing Cel/Chennai in terms of Board's letter No: E(NG)I-84-PM 9-18 dated: 06.12.1985. 

Essential 

Headquarters Office, 
Personnel Branch, 

Chennai - 600 003. 
Dated: 13.09.2024. 

ttttt 

2. Volunteers from the employees working in the Accounts, Traffic, Commercial, 
Transportation and Statistical Department in Pay Matrix 7 (Grade Pay Rs.4600/-) or in Pay 
Matrix Level-6 (Grade Pay Rs.4200/-) on a regular basis with minimum two years of service 
are eligible to apply. 

3. The eligibility criteria for applying for the said post is as under: 

Desirable 

(a) Three years experience as Senior Supervisor/lnspector of Accounts, Traffic, 
Commercial, Transportation and Statistical Department. 

(b) University Degree with Mathematics, Statistics or Economics as one of the subjects 
studied. 

(a) Three years experience in Commercial/Operating/Finance/Planning/Economic 
Cel/Accounts/Statistical work on Railway or in the Board's office. 
(b) Eligible candidates who have some investigation work to their credit will be given 
preference. 

4 Selections and Pre conditions: 

(c) Working Knowledge of Computer (MS Word/MS Excel) will be given preference. 

the 

This is an ex-cadre post and eligible volunteers will be considered for the said 
selection: 

(a) The eligible volunteers will be subjected for a selection which consist of witten 
examination folowed by perusal of service records. 

(b) The question paper will be 100% objective type of multiple choice questions for 
written examination in terms of Board's letter 

S.R. 

No:E(NG)1/2018/PM 1/4 dated: 14.12.2018 (PBC No: 263/2018) and 10% of the 



S.R. 

total 

mnarks 

will 

be 

from
 

Official 

language 

policy 

and 

R
ules 

(w
hich 

wi De 

optional). 

are se /P
 

(9) 
Tn 

term
s 

of R
ailw

ay 

B
oard's 

letter 
No 

HindiU8Z/OL 

1/10/3 

dated: 

03.11.1988 

there 

W
Il 

be 

questions 
in 

Official 

L
anquage 

Policy 
&

 

R
ules 

for 
at least 

10%
 

OT tn
e 

toial 

m
arks 

prescribed. 

T
ne 

exam
ination 

will 
be 

conducted 
on 

OM
R 

sheet 
or 

CBT 

m
ode 

as 

required, 

aid
 

th
e 

sam
e 

will 
b

e 

advised 
in 

due 

course 

T
here 

shall 
be 

negative 

m
arking 

o 

(0) 

Snould 
be 

prepared 
to 

proceed 

extensively 
on 

line 

study 
for 

COSt 

repO
rt 

of ua study. 

(E
) 

Tne 

retention 
of duly 

selected 

em
plovees 

(9) 

The 

adm
inistration 

reserves 

the 

rights 
oY repatriation 
of the 

em
pioyee 

at any 

tim
e. (n) 
Staff 

(T) 

Proficiency 
in 

the 

com
puter 

working 

especially 
in 

Excel 

isa
 

m
ust. 

() 

Em
ployees 

who 

have 

already 

worked 
in 

Ex.cadre 

post 

will 
be 

eligible 
for Consideration 

only 

after 

com
pletion 

of tw
o 

years 

service 
in 

the 

cadre 

posts. 
In 

term
s 

of 

PB
C

 
No: 

72/2005, 
as 
a general 

policy, 

posting 

from
 

one 

Ex.cadre 

post 
to 

another 

E
x.cadre 

post 

should 
not 
be 

allow
ed. 

() The 

Supervisory/Controlling/Cadre 

officers 

are 

requested 
to 

forw
ard 

only 

the applications 
of those 

em
ployees 

who 
can 
b

e 

relieved 
if selected. 

5. If any 
of the 

volunteer 
is undergoing 

penalty 
or 

placed 

under 

suspension 
or any departm

enta! 

proceedings 

initiated 
for 

M
ajor 

penalty 
or any 

RPUP 

case 
is 

pending. 

6. In 

Units 

w
here 

Personnel 

Officers 

are 

not 

available 

the 

applications 

should 
b

e Subm
itted 

to 

th
e 

H
ead 

of 

the 

Unit 

for 

onw
ard 

transm
ission 

to 

H
Q

rs 

after 

due certification 

7. The 

willing 

em
ployees 

should 

apply 

through 

online 

mode 

only, 
in 

the 

Personnel 

Branch 

online 

portal 
at URLhttps://notifications.srhqpb.in. 

duly 

adhering 
to

 

the procedure 

and 

instructions 

envisaged 
in 

PBC 

No: 

150/2022 

dated: 

30.08.2022. 

A
pplications 

received 

from
 

any 

other 

mode 

will 

not 
be 

considered. 

The 

certification 

by 

the 

Divisiona! 

cadre 

controlling 

Personnel 

officer 

and 

instructions 

regarding 

applying 

online 

for 

the 

above 

The 

link 
for 
the 

web 

portal 
will 
be 

m
ade 

available 

from
 

27.09.2024 
@

 

12.00 
hrs in 

the 

Personnel 

D
epartm

ent 

internet 

w
ebsite 

(srhapb.in) 

and 

also 
in 

the 

Railnet 

w
ebsite 

of Southern 

Railway. 

27.09.2024 
@

 

12.00 

hrs 28.10.2024 
@

 

17.00 

hrs 08.11.2024 

Opening 
of online 

registration 
of application 

Closing 
of online 

registration 
of application 

Last 

date 
for 

forw
arding 

applications 

received 

to
 

officials 

Branch 

Personnel 

C
oncerned 
H

eadquarters 

(8) 

The 

em
ployees 

willing 
to 

apply 
for 

the 

above 

post 

have 
to 

subm
it 

their 

application 

along 

with 

annexure 

enclosed 
in the 

notification 

duly 

certified 
by 

their 

supervisor 

through 
the above 

m
entioned 

website 
in 

online 

m
ode 

only. 

(9) 

The 

em
ployees 

should 

upload 
the 

requisite 

docum
ents 

in 
the 

above 

incorrect 

answ
ers. 

O
ne 

third 
of th

e 

m
arks 

allotted 
for 

each 

question 

will 
be deducted 

for 

w
rong 

answ
ers. 

is subiect 
to 

the 

condition 

that 

their 

perform
ance 

is 

satisfactory 

after 
6 m

onths. selected 
for 

the 

post 

will 

continue 
to

 

have 

their 

lien 

m
aintained 

in 

their parent 

cadre 

and 
be 

eligible 
for 
all 
the 

benefits 
in 

th
e 

parent 

cadre. 

the 

particulars 
of such 

em
ployees 

should 
be 

m
entioned 

while 

forw
arding 

the application 
through 
online. 

through 

online. 

selection 
is 

enclosed 

herew
ith 

as 

A
nnexure 

A
 

and Annexure 
B

 
respectively. 

from
 

m
entioned 

website 

in 

PD
F 

form
at 

as a single 

file 

only. 



bne 
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deductedfor wrong answers. 

study. 

total marks will be from Official 
language policy and Rules (which Win 

optiorlal). 

ARAJAN 

The examination will be conducted on OMR sheet or CBT mode as required, and 

the same will be advised in due course. There shall be negative marking for 

incorrect answers. One third of the marks allotted for each question will be 

GHAV 

(c) In terms off Railway Board's letter No: 
Hindi/87/0L 1/10/3 dated: 

03.11.1988 there 

will be questions in Official Language Policy & Rules for at least 10% of the total 

marks prescibed. 
(d) Should be prèpared to proceed extensively on line study for cost report or train 

IKR 

(e) The retention of duly selected employees is subject to the condition that their 

performance is sà�isfactory after 6 months. 

() Proficiency in the computer working especially in Excel is a must. 

(9) 

(9) The administration reserves the rights of repatriation of the employee at any time. 

(n) Staff selected for the post will continue to have their lien maintained in their 

parent cadre and be eligible for all the benefits in the parent cadre. 

(0) Employees who have already worked in Ex.cadre post wilI be eligible for 

Consideration only 
after\completion of two years service in the cadre posts. In 

terms of PBC No: 72/2005, as a general policy, posting from one EX.cadre post to 

another Ex.cadre post should not be allowed. 

) The 
Supervisory/Controlling/Cadre officers are requested to forward only the 

applications of those employees who can be relieved if selected. 

5. If any of the volunteer is undergoing penalty or placed under suspension or any 

departmental proceedings initiated for Major penalty or any RPUP case is pending, 

the particulars of such employees should be mentioned while forwarding the 

application through online. 

6. In Units where Personnel Officers are not available the applications should be 

submitted to the Head of the Unit for onward transmission to HQrs after due 

certification through online. 

Concerned 
Headquarters 

7. The willing employees should apply through online mode only, in the Personnel 

Branch online portal at 
URLhttps:l/notifications.srhgpb.in. duly adhering to the 

procedure and instructions envisaged in PBC No: 150/2022 dated: 30.08.2022. 

Applications received from any other mode will not be considered. The certification 

by the Divisione! cadre controlling Personnel officer and instructions regarding 

applying online for the above selection is enclosed herewith as Annexure A and 

Annexure B respectively. 

The link for the web portal will be made available from 27.09.2024 @ 12.00 hrs 

in the Personnel Department internet website (srhgpb.in) and also in the Railnet 

website of Southern Railway. 

Opening of online registration of application 

Closing of online registration of application 

Personnel Last date for forwarding applications received from 
Branch officials to 

27.09.2024 @ 12.00 hrs 

28.10.2024 @ 17.00 hrs 

08.11.2024 

(8) The employees willing to apply for the above post have to submit their application along 

with annexure enclosed in the notification duly certified by their supervisor through the 

above mentioned website in online mode only. 

The employees should upload the requisite documents in the above mentioned website 

in PDF format as a single file only. 



S.R. 

(10) 

The 
list 
of supporting 

docum
ents 

as 

detailed 

below
 

should 
be 

kept 
in 

PDF 

torm
at 

(to 
De attached 

along 

with 

th
e 

application) 
as 
the 

case 

m
ay 

be 

Planning r 
H

IN
G

O
 

i. Certificate 
in 

support 
of educational 

qualification. 

ii. Com
m

unity 

certificate 

and 

other 

relevant 

docum
ents. 

(11) 

After 
the 

closing 

date 
of the 

application, 
the 

cadre 

D
ealer/Personnel 

officer 

should 

login 

and 

dow
nload 

the 

applicant 

details 
in 

Excel 

form
at. 

(12) 

Tis 
the 

perSonal 

responsibility 
of the 

concerned 

cadre 

controlling 

Personnel 

Officer 
to certity 

and 

ensure 
the 

correctness 
of all 

applications 

with 

Service 

Register 

and 

other 

relevant 

records. 

Also 

certify 

the 

correctness 
of the 

particulars 
in the 

applications. 

witnout 
such 

(13) 

After 

due 

certification, 

each 

online 

application 

has 
to 
be 

certified 

and 

forw
arded 

online 

with 

rem
arks, 

if any. 
In 

addition 
an 

excel 
file 

containing 
all the 

relevant 

details 
of all applications 

pertaining 
to 

the 

Divisions/Units 

should 

also 
be 

uploaded 
in 

the 

w
ebsite 

srhqpb.in 

and 

also 

forw
arded 

in 

e-office 
to 

the 

(14) 

This 

m
ay 

be 

given 

wide 

publicity 

am
ong 

the 

staff 

concerned. 

The 

notification 

m
ay 

be 

If 

there 

are 
no 

volunteers 
for 
the 

proposed 

selection, 

then 

the 

cadre 

(15) 
(16) 

W
ithdrawal 

of the 

candidature 

after 

Selection 

will 
not 
be 

perm
itted. 

There 
will 
be 
no 

supplem
entary 

exam
ination. 

(17) 

The 

em
ployees 

who 

volunteer 
for 

the 

above 

post 

should 
be 
in 

readiness 
to

 

appear 

for 

th
e 

w
ritten 

E
xam

ination. 

(18) 

T
he 

tenure 
is 
5 (five) 

years. 

The 

em
pioyees 

are 

liabie 
for 

repatriation 
to

 

their 

parent 

unit 
at any 

tim
e 

on 

adm
inistrative 

grounds, 
if th

e 

perform
ance 

of th
e 

em
ployee 

is not satisfactory. 

(19) 

Encl: 
A

s 
above. 

A
sst. 

Personnel 
ficer/G

enl. 

(SSangaetha) 

for 

PC
PO

, 

C
PO

IA
dm

n, 

C
P

O
R

, 

CPOIG, 

A
PO

/IR 
&

 

Trg, 

A
PO

/C, 

M
&

E,APO/SM
O, 

Dy.CPO/HQ, 
Dy.CPOTrg, 

Ch.O
S/O

perating, 

Com
m

ercial, 

GM
/ST/M

AS, 

Copy 
to: 

certification, 

applications 

received 
will 
be 

sum
m

arily 

rejected 
and 
the responsibility 

will 
be 

fixed 
on 

the 

concerned 

Personnel 

Officer 

who 

forw
arded 

th
e applications. undersigned 

as 

e-receipt 
on 
or 

before 

17.00 
hrs 
of 08.11.2024 

pasted 
in 
all 
the 

notice 

Boards 

and 

prom
inent 

places 
in 

Divisional 

Offices/Units/Field 

Offices. controlling 
officer 

concerned 

shall 

send 
a "N

IL" 

report 

on 
or 

before 

08.11.2024 

through 

e-officce 

certainly 
to 

avoid 

delay 
in 

processing 
of th

e 

selection. 

Principal 
Chief 

Personnel 
Officer. 

GS/SRM
U, 

G
S/N

FIR, 
GS/AIOBC,GS/SCISTREA, 

Ch.OS 

/System
 

- to 

upload 
in 
the 

railnet 

please. 

Notice 
B

oard. 



ap
pli

ca
tio

n 

nu
mb

er and 

oth
er 

rel
ev

an
t 

de
tai

ls.
 

9.
 

The ca
nd

ida
te may not

e the 

un
iqu

e 

ap
pli

ca
tio

n 

nu
mb

er for 
fur

the
r 

ref
ere

nc
e. cop

y of
 

su
bm

itte
d 

ap
pli

ca
tio

n 

be
ari

ng
 the 

un
iqu

e 

ap
pli

ca
tio

n 

nu
mb

er.
 The 

ca
nd

ida
te with

 

res
pe

ct to
 

eac
h 

no
tif

ica
tio

n. 

Ca
nd

ida
te can also

 

do
wn

loa
d the 

abl
e to

 
ma

ke any 

ch
an

ge
 in

 
the 

ap
pl

ica
tio

n 

alr
ea

dy
 

su
bm

itt
ed

. 

7.
 

On
ce the 

sc
an

ne
d 

cop
y of

 
the 

ap
pl

ic
at

io
n is

 
su

bm
itt

ed
, the 

ca
nd

id
at

e will
 not be

 

has 

to
 

clic
k on

 
the 

'SU
BM

IT
" 

bu
tto

n and 

su
bm

it the 

ap
pl

ica
tio

n.
 

6.
 

On
ce the 

sc
an

ne
d PDF 

for
ma

t of
 

the 

ap
pl

ica
tio

n is
 

su
bm

itt
ed

, the 

ca
nd

id
at

e 

fom
at by

 
the 

ca
nd

ida
te 

and the 

A
nn

ex
ur

e-
A

 

sho
uld

 be
 

sc
an

ne
d and 

up
loa

de
d in

 
the 

po
rta

l in
 

PDF
 

5.
 

The 

co
m

ple
ted

 

ap
pl

ica
tio

n, duly
 

fo
rw

ard
ed

 by
 

the 

co
ntr

oll
ing

 

su
pe

rv
iso

r/o
ffi

ci
al

 

be
 

fill
ed by

 
the 

cad
re 

co
nt

ro
lli

ng
 

pe
rso

nn
el 

off
ice

r. nam
e and sea
l of

 
the 

fo
rw

ard
ing

 

su
pe

rv
iso

r/o
ffi

cia
l. 

A
nn

ex
ur

e-
A

 

sh
ou

ld also
 the 

co
ntr

oll
ing

 

su
pe

rv
iso

r/ 

off
icia

l by
 

ma
kin

g 

ap
pr

op
ria

te 

en
trie

s 

inc
lud

ing
 the 

sup
erv

iso
r/o

ffic
ial

. 
is

 
pr

ov
ide

d. The 

aff
ixe

d 

ph
ot

og
rap

h 

sho
uld

 be
 

duly
 

att
es

ted
 by

 
the 

co
nt

ro
lli

ng
 

pr
ov

ide
d and the 

ca
nd

id
ate

 

sho
uld

 

affi
x 

his
/he

r 

sig
na

tu
re

, 

wh
ere

ve
r the 

spa
ce 

3.
 

In
 

the pri
nt out,

 the 

ph
ot

og
rap

h of
 

the 

ca
nd

ida
te 

sho
uld

 be
 

aff
ixe

d in
 

the 

spa
ce 

of
 

the 

sam
e 

sh
ou

ld be
 

tak
en

. 

do
wn

loa
d the 

fill
ed up

 
ap

pl
ica

tio
n,

 

from
 the 

po
rta

l in
 

PDF 

for
ma

t and pri
nt out 

sa
tis

fie
d tha
t all the 

pa
rti

cu
lar

s 

hav
e 

bee
n 

co
rre

ctl
y 

fill
ed up, 

he
/sh

e 

sh
ou

ld 

2.
 

The 

ap
pl

ica
tio

n 

for
ma

t has to
 

be
 

fill
ed up

 
ca

ref
ull

y and aft
er the 

ca
nd

id
ate

 is
 

to
 

fill up
 

the 

req
uir

ed
 

pa
rti

cu
lar

s. 

link
. 

The link
 will lead
 to

 a 

In
str

uc
tio

ns
 to

 
em

plo
ye

es:
 

Link
 for 

on
lin

e-
w

w
w

.sr
ha

pb
.in

 

IN
ST

RU
CT

IO
NS

 FOR 

AP
PL

YI
NG

 

ON
LIN

E 

SR
/AA

S trgs
/ 

Cad
e/ 

DAR
/ P8

 

A
nn

ex
ur

e -
A

 

S.R
. 

ca
nd

ida
te can 

che
ck the 

sta
tus

 of
 

his 
ap

pli
ca

tio
n b

y 

en
ter

ing
 the 

un
iqu

e 

nu
mb

er will
 be

 

all
ott

ed
 to

 
the 

ca
nd

ida
te 

wh
ich

 will
 be

 

sp
ec

ifi
c for 

eac
h 

8.
 

O
n 

su
bm

itti
ng

 the 

co
mp

let
ed

 

ap
pli

ca
tio

n as
 

ab
ov

e, 

a 
un

iqu
e 

ap
pl

ica
tio

n 

sig
na

tu
re

 in
 

the 

co
lu

m
ns

/sp
ac

e 

pro
vid

ed
 for 

fo
rw

ard
ing

 the 

ap
pl

ica
tio

n 

fill
ed by

 4.
 

Aft
er 

aff
ixi

ng
 the 

sig
na

tur
e and 

ph
oto

gr
ap

h, the 
ca

nd
ida

te 

sho
uld

 get the 

ap
pl

ica
tio

n 

for
ma

t in
 

wh
ich

 the 

ca
nd

id
ate

 
nee

ds 

1.
 

The 

ca
nd

id
ate

 

who 

de
sir

es
 to

 
app

ly will
 

hav
e to

 
clic

k on
 

the 

ap
pr

op
ria

te 

ap
ply

ing
 

on
lin

e-
ww

w.
srh

qp
b.i

n 



pr
oc

es
se

d as
 

per the 

ex
tan

t 

ins
tru

cti
on

s. 

" 
Th

er
ea

fte
r, the list of

 
eli

gib
le 

ca
nd

id
ate

s will
 be

 
ge

ne
ra

ted
 

thr
ou

gh
 the 

on
lin

e 

po
rta

l by
 

the 

co
nc

erm
ed

 

off
ice

r and the 

re
as

o
n

s.
 

" 
The 

D
ea

ler
(s)

 and the 

Pe
rso

nn
el 

off
ice

r at
 

H
ea

dq
ua

rte
rs

 

lev
el will

 

hav
e the 

fac
ilit

y 

to
 

ver
ify

 the 

ap
pl

ica
tio

ns
 and 

ac
ce

pt or
 

rej
ect

 the 

sam
e duly

 

in
di

ca
tin

g the 

H
ea

dq
ua

rte
rs

. 
ne

ce
ss

ar
y 

ap
pr

ov
al 

tak
en

 by
 

the 

Pe
rso

nn
el 

Of
fic

er,
 

the 

rea
so

n for 
re

jec
tio

ns
. 

" 
The 

co
nc

en
ed

 

Pe
rso

nn
el 

Of
fic

er can also
 

rej
ec

t the 

ap
pl

ica
tio

n dul
y 

sp
ec

ity
in

g 

to
 

H
ea

dq
ua

rte
rs

. 
The 

co
nc

er
ne

d 

Pe
rs

on
ne

l 

Of
fic

er will
 

ac
ce

pt the 

ap
pl

ic
at

io
n and 

fo
rw

ard
 the 

sam
e 

be
 

fo
rw

ar
de

d 

alo
ng

 

wit
h 

re
as

on
s/

re
m

ar
ks

 to
 

the 

pe
rso

nn
el 

off
ice

r of
 

the uni
t 

Pe
rs

on
ne

l 

of
fic

er
 of

 
the 

Di
vis

ion
 I 

Un
it for 

re
co

m
m

en
da

tio
n.

 If
 

re
qu

ire
d,

 

the
y may
 

ca
nd

id
ate

 and aft
er 

ve
rif

ica
tio

n,
 the 

ap
pl

ica
tio

n can be
 

fo
rw

ard
ed

 to
 

the 

co
nc

er
ne

d 

The 

sp
ec

ifi
ed

 

De
ale

r(s
) will hav
e to

 
ver

ify
 the 

ne
ce

ss
ar

y 

de
tai

ls 

fill
ed by

 
the 

" 
The 

de
tai

ls of
 

use
r 

Pe
rso

nn
el 

Of
fic

er and 

Di
vis

ion
al 

Of
fic

er etc.
 

will
 be

 

re
str

ic
te

d to
 

the 

of
fic

ial
s 

gr
an

ted
 

use
r 

rig
hts

 at
 

the 

lev
el of

 
D

es
er

s)
. 

" 
The 

ac
ce

ss 

to
 

the 

on
lin

e 

ap
pl

ica
tio

n at
 

the 

sta
ge

 of
 

sc
ru

tin
y and 

fur
the

r 

fo
rw

ard
ing

 

In
st

ru
ct

io
ns

 to
 

Pe
rso

nn
el 

Br
an

ch
: 

C7
000

R 

SR
 

pr
oc

es
s o

f 

se
lec

tio
n will

 be
 

fur
the

r 

be
for

e 

fo
rw

ard
ing

 the 

sam
e to

 

ap
pl

ica
tio

ns
 

may 

be
 

su
bm

itte
d on

 
file to

 
the 

Co
nc

ern
ed

 

de
pa

rtm
en

tal
 

off
ice

r and 

the 
co

nc
ern

ed
 

de
pa

rtm
en

tal
 

Of
fice

r, then
 a 

prin
t out of

 
the 

eli
gib

le/
 

no
n-

eli
gib

le 

" In
 

cas
e 

the
re 

is
 a 

nee
d for the 

ap
pl

ica
tio

ns
 to

 
be

 
fo

rw
ard

ed
 

with
 the 

ap
pr

ov
al 

of
 

rig
hts

 
and 

pa
ss

w
or

ds
 will
 be

 

iss
ue

d. 



VI. 

Qu
es

tio
ns

 on
 

Off
icia

l 

La
nq

ua
ge

 10% 

(o
pti

on
al)

 Di
ffe

ren
t 

me
tho

ds
 of

 
de

pr
ec

iat
io

n 

Cl
as

sif
ica

tio
n of

 
Re

ve
nu

e and 

ca
pit

al 

ex
pe

nd
itu

re
. 

D
em

an
ds

 for 
G

ra
nt

s. 
Re

vi
se

d 

cl
as

sif
ic

at
io

n of
 

A
cc

ou
nt

s. Ba
sic

s of
 

Do
ub

le 

En
try

 

Pr
in

cip
les

 

and 

sim
ple

 

jou
rna

l 

en
tri

es
. 

suc
h as

 
Wa

gon
 turn
 

aro
un

d, 

op
era

tin
g rati
o and oth
er 

op
era

tin
g 

sta
tis

tic
s, SFC etc.

 tra
ffi

c 

ec
on

om
ics

, 

va
rio

us
 

mo
nth

ly and 

an
nu

al 

ret
ur

ns
 

ma
de out in

 
St

ati
sti

ca
l 

Br
an

ch
, 

Ba
sic

 

Ac
co

un
tin

g 

pr
in

cip
les

, 

Ra
ilw

ay 

Ac
co

un
ts and 

Bu
dg

et 

cel
l, 

un
its 

co
sts

, 

pr
of

ita
bi

lit
y of

 
Fr

eig
ht and 

co
ac

hin
g 

se
rv

ice
s, 

inc
lud

ing
 

su
bu

rb
an

 cos
t-

Op
po

rtu
nit

y 

co
sts

-

Es
ca

lat
ion

 

Fa
cto

r, Cos
t 

rep
ort

s 

pr
ep

are
d by

 
Tr

aff
ic 

co
sti

ng
 Ba

sic
 

co
nc

ep
ts of

 
Tra

ffic
 

Co
sti

ng
-

Cos
t 

co
m

po
ne

nt
s-

M
ar

gi
na

l/i
nc

re
m

en
ta

l 

V
. 

IV. 

TR
AF

FI
C 

CO
ST

IN
G AND

 

ST
A

TI
ST

IC
S 

Ba
sic

 
Kn

ow
led

ge
. 

and 
Ac

co
un

ts 
su

bje
cts

. 
Use of

 
co

mp
ute

rs 

in
 

ge
ne

rat
ing

 

inf
orm

ati
on

 

rep
ort

s 

H
. 

WO
RK

IN
G IN

 

RAL 

W
AY

S-
HA

ND
LI

NG
 O

F 
TR

AF
FIC

 

Fu
nd

am
ne

nt
als

 of
 

Ra
ilw

ay
 

St
at

is
tic

s-
Te

rm
s use
d and the
ir 

m
ea

nin
gs

. 

Co
nc

ep
ts o

f 
no

ma
l M

ean
 

M
ed

ian
 

and
 

M
od

e. 

Va
rio

us 

typ
es of

 
sam

pli
ng

, 

ran
dom

 

nu
mb

ers
. 

Co
lle

cti
on

 of
 

dat
a 

cd
as

sif
ica

tio
n and 

tab
ula

tio
n. 

BA
SIC

 
ST

AT
IST

IC
S 

Di
rec

t and 

inv
ers

e 

pr
op

or
tio

ns
. Sim

ple
 and 

co
mp

ou
nd

 

int
ere

st and 

sim
ple

 

ca
lcu

lat
ion

s Sim
ple

 
Ar

ith
m

eti
c 

I.
 

BA
SIC

 
MA

TH
EM

AT
IC

S 

Ma
trix

 

Le
ve

l-7
 

(G
rad

e Pay 

Rs
.46

00
/ 

Sy
lla

bu
s for the 

Se
lec

tio
n of

 
Sen

ior 

Tr
aff

ic 

Co
sti

ng
 

In
sp

ec
tor

 

(E
x.c

ad
re)

 In
 

Pay int
im

ati
on

 to
 

the 

eli
gib

le 

ca
nd

id
ate

s. 

The 

fol
lO

wi
ng

 

sy
lla

bu
s 

sho
uld

 be
 

cir
cu

lat
ed

 

alo
ng with

 

No
tif

ica
tio

n for the pio 

S.R
. 

abo
ut 

Co
mm

erc
ial

, 
Op

era
tin

g 

dis
tri

bu
tio

n and 
sta

nd
ard

 

de
via

tío
n. 
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