SOUTHERN RAILWAY

No. SR-HQOHR(MEDL)/13/2022 Headquarters Offige
Personnel Brancp,

Chennai-600003 -
Dated:09.09.2024. j

PCMD, PCPOIICF, MD/RH/PER.

Sub: Filling up of vacancies of Dresser — Gr. Il in Level -2 of Vil th
CPC Pay Matrix LDCE Quota Mode (50%) through Selection
In HQ / Medical Department.

Ref: 1. PCPO/MAS's letter No. P(S) 443/XII/Misc. Dated 06.06.2016.
2. PCPO/MAS's letter No. P(S)535/VIlI/Dresser dated 14.03.2023,
3. Railway Board letter No. E(NG)I-2000/PM10/2 Dated 28.07.04,
03.05.2016 and 17.02.2017.
4. Railway Board letter No.E(NG)I1/2017/RC-2/1/Policy dated |
27.02.2019. ”

It is proposed to conduct a selection to fill up 12 vacancies (UR-8, SC-3 &ST-1) of
Dresser—Gr. lll, in Level -2 of 7th CPC Pay Matrix, duly earmarking 1 vacancy for PWBDs
category (OL, HH, LV) against LDCE quota mode (50%) by the Selection in HQ/ Medical
Department.

1. Eligibility Criteria:

Volunteers from amongst Erstwhile Group “D” staff in Level-1 of VIl CPC Pay Matrix
of HQ/Medical Department who are having minimum qualification of SSLC or Matriculation
Pass or Equivalent with a minimum 2 years of regular service as date of notification and
selected employee will be posted as Dresser — Gr. Il in Level -2 of VIl CPC Pay Matrix of

HQ/Medical Department (RH/PER and ICF/RH),

2. Procedure to apply through online:

Applications should be submitted through online mode only duly adhering to the
procedure and instructions envisaged in PBC No. 150/2022 dated 30.08.2022 the link for the
same will be made available from 11.09.2024 to 20.09.2024 in the Personnel Branch
notification website at https://notifications.srhgpb.in and also in the Rail Net website of

Southern Railway .

Opening Date: 11.09.2024
Closing Date :20.09.2024

The employees willing to apply for the selection to the post of Dresser — Gr. Il in Level

-2 of VIl CPC against the LDCE quota(50%) in Medical Department have to be submitted

—cl ‘/her appllcatlon through the above mentioned website in online mode only. Applications
' other mode will be summarily rejected.




3. The instructions to applicants briefing the procedures/registration of

applications through online mode will pe included in the website notifications for
information and guidance.
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Selection Procedure:

As per the instructions contained in Railway Board's letter No.E(NG)1- 2003/CFP/2
dated 22.09.2003 (RBE No.16§/2003), there will be no viva voce and the selection will
be baseq on the written examination and scrutiny of service record. The written test
will consist of 85 marks and Record of service will consist of 15 marks.

The final panel shall be drawn up in the order of merit based on aggregate marks
of “Professional ability” and “Record of Service” However, a candidate must secure
a minimum of 50 % marks in “Professional ability” and 50 % marks in the aggregate,
for being placed on the panel as per the PBC No. 8/2009. There will be no
classification of candidates as “Outstanding”. In respect of SC/ST employees, 10%
relaxation in qualifying marks is allowed against reserved vacancies, and accordingly
they should get 40% marks in the written examination and 40 % marks in aggregate
for being placed in the panel against reserved vacancies.

The details of Syllabus: :

1.Sterilization ( Methods and Indications), 2. Maintenance of equipment, 3. Sepsis
and Asepsis. 4. Different dressing techniques and medicaments. 5.Positioning and
transfer of patients, 6.Operation Theatre setting and maintenance, 7. ARME,
POMIKAS first Aid maintenance, 8. First Aid in Emergency; 9. Tourniquets; 10.
Managements of inter Costal Chain and Catheterization; 11. Questions on official
Language Act.

Question Patten:
In terms of Railway Board'’s letter No. E(NG)I/2018/PM 1/4 (PBC No.263/2018) dated

14.12.2018 & 09.01.2019, the question paper for the written examination will be 100%
objective type. The examination will be conducted in OMR sheet or CBT. There shall
be negative marking for incorrect answer. One third of the marks allotted for each
guestion will be deducted for wrong answers. Cutting, overwriting, Erasing or alteration
of any type in the OMR will not be accepted. Zero mark will be given for answer having

correction/overwriting in OMR.

Option for language: In terms of Railway Board's letter No.E(NG)I-90/PM1/41 dated
08.07.1992, use of Regional language in lieu of English & Hindi is permitted. The term
“Regional Language” as used here means, the Official language of the state in which
the office is located. Accordingly, use of Tamil and Malayalam are allowed. Aqd 10%
of total marks will be from Official Language policy and rules (which will be optional).

Asst. PersonnelOfficer /SMO
for Principal Chief Personnel Officer

to : All Personnel Branch Officer, All Ch.OS /PB/HQrs, Ch. SLWI/System to

 Up-load in the Rail net. GS/SRMU, GS/NFIR,GS/AIOBC, GS/AISCST



